MEMBERSHIP
Corporate restructuring continues to cast a gloomy shadow over employment figures across the pharmaceutical sector. Most recent reports indicate that more than 150,000 jobs have been lost due to downsizing, mergers, and acquisitions. Eco nomic recovery is not yet on the horizon. This is a time when the true value of membership in a professional organization shines through the despair.
If you have recently lost your job, the Society for Biomolecular Sciences (SBS) wants to help you get back up on your feet. Research has shown that the most effective way of landing a new job is through peertopeer networking and polishing your skill sets. Many organizations report an upswing in memberships dur ing economic hardships. Professional societies can provide a sense of comfort and strengthen relationships to help you land that next job. If you are unemployed and unable to afford mem bership, SBS will waive your dues for 1 year and offer reduced pricing to attend SBS events. Simply contact the office and let us know you are out of work, and we will process your membership and work with you to make sure we retain your trust in SBS.
SETTING THE COURSE WITH STRATEGIC VISION
Last year, we launched a market research study to learn what SBS products and services research scientists and suppliers valued the most. We also wanted to learn about the many chal lenges facing individuals in these market segments in an effort to expand our offerings and provide greater support. We con ducted interviews with members and nonmembers across aca demia and industry in what we believe to be a comprehensive sweep of the screening and drug discovery fields. The outcome of this research was reviewed by the Board of Directors and senior management team of SBS and assimilated into a plan that we believe will help drive the industry forward and enhance our value to you, our members. A brief overview of the course we are setting follows.
Increasing SBS Global Presence
Since the inception of SBS, our membership demographics have been fairly steady, with 70% representation in United States/Canada and 30% Europe/Asia. Statistics based on atten dance at our conferences clearly demonstrate that more out reach is needed to attract members in Europe and Asia. Yet, without a greater presence in these regions, we have little hope of success. Several options are being considered: formation of local or regional chapters, opening satellite SBS offices, or conducting symposia in areas with high concentrations of pharma/biotech/academic research. The merits of each option are being weighed to determine next steps. The end result may be a mixture of structures.
Meetings
For the past few years, we have had to work harder to keep our meeting attendance up. Much of our success has been due to effectively reaching out to a broader segment of scientists. Those who don't attend every year say budget and time away from the office are the primary reasons. On the other hand, our symposia are shorter in duration, provide more depth on a tar geted topic, and are easier on the budget. This is a great way for SBS to "bring the meeting to the members," allowing more frequent meetings and a greater presence for networking in Europe and Asia. By offering smaller meetings, we can tailor topics to research being conducted locally.
Education
A third area of focus is education. Cost containment, increased efficiency, and increased productivity were cited as primary needs among our survey respondents. Developing a better trained pool of scientists entering the field is a critical step in the right direction. A 2part strategy will help address this need: the first is to provide more practical application train ing to reduce the time needed for new staff to hit the ground running; the second is to encourage a greater influx of new students into the field. We are in the early stages of developing education courses and have a small library of virtual seminars and courses that are available to take online. Three new courses are in development and will be offered in real time online before being added to our library. In the longer term, the goal is to develop a more comprehensive curriculum that will help individuals hone their existing skills or help better prepare people for a career change. Online courses offer the advantage of professional development at an affordable price and mini mum time away from the lab bench. We will also explore options for developing more indepth training courses that may have a handson component that can be offered in con junction with meetings or brought inhouse to your place of employment. Anyone interested in contributing content or tea ching a course should contact Karen Costanzo at kcostanzo@ sbsonline.org.
If you have any comments or any thoughts you would like to share on the direction SBS is headed or any other issues, please send email to email@sbsonline.org.
